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Dated 14.05.201
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Dear /¥l D“Lt"a"»/

Kindly refer to DDG(P)'s letter No.NM/DD(P)/GSI/NFSG-
pay Parity dated 22.8.2009 stating that the benefits of parit
with IAS may not be feasible under the existing Recruitmer
Rules, in particular the following:-

=

"Where as some ambiguity has been crept in, fa
implementation of the scheme of pay parity with IAS, in view d
the following terms and conditions stipulated at para No. 3 an
para No. 11 in annexure 1 of DOPT OM No.AB.14017/64/2008
Estt.(RR) dated 24.4.2009 which are reproduced below.,

(T

—

Para.3. "All the prescribed eligibility criteria and promotiond
norms including ‘benchmark’ for upgradation to a particul
grade pay would have to be met at the time of screening f
grant of higher pay-scale under these orders”.

Para.11.. ILLUSTRATION:- " If officers of 1987 batch of IAS a
empanelled as Joint Secretary in the grade pay of Rs. 10,000/~ i
PB-4 and an officer of the batch gets posted in the Centre {unde
Central Staffing Scheme) on 15.1.2008, all the officers of th
1985 batch of Organised Gr. A Central Service who has not bee
promoted to the Joint Secretary or equivalent grade and who ar
eligible for the same on 1.1.2007 for the panel year 2007-0
would be appointed to the same grade on non-functional basi
under these instructions w.e.f. 15.1.2008. Same would be th
case in the event of posting of an officer of particular batch ak
Deputy Secretary/ Director under Central Staffing scheme”,

The above stipulations for the eligibility for grant of no
functional upgradation in the particular grade pay in PB-3 an
PB-4, is whether with respect to the total length of service aft
induction to Group A post or with respect to residency period i



feeder grade as specified in RRs, has not been clarified. If the
residency period of the feeder grade as specified in RR is
considered, in Geological Survey of India the scheme benefit
would be negligible, i.e., only few may get partial benefit and it
would not address the pay parity with IAS batches. It is further
worsened by linking it with crucial date of eligibility i.e., 1%
January preceding to the particular financial year.

If the same is linked with the total length of service in
Group A or compared with the UPSC batches, then only it would
address the pay parity and remove the above reported
imbalance for placement in particular grade pay in PB-3 or PB-4
on which the desired objective of the government can be
achieved. The same has been viewed in the DOPT in its O.M
dated 21.5.2009 by mentioning that necessary action may taken
for grant of higher scale for the officers belonging to batches of
Organised Group A Services that are senior by two year or more
and have not so far been promoted to that particular grade”.

2. The aforesaid was apparently opined because as per the
DOPT instructions all the prescribed eligibility criteria and
promotional norms including ‘bench-mark’ for upgradation to a
particular grade pay would have to be met at the time of
screening for grant of higher pay scale. Non-functional
upgradation to the next higher grade pay under the scheme is a
fall back option only, to be applied in cases where officers of a
particular service have not been granted promotion to a
particular grade in normal course according to the due procedure
as per the existing rules.

3. The above referred DOPT quidelines vide their O.M
No.AB.14017/64/2008-Estt.(RR) dated 24.4.2009 and
subsequent clarifications dated 21.5.2009 & 25.9.2009 are
applicable to members of Organised Group A Services. Though
Ministry of Mines have clarified that Geology Group A stream is
an Organised Group A Service, since the existing Rules do not
explicitly state this, the benefits are to accrue prospectively only
after the recruitment rules are amended to fulfill all the
attributes of Organised Group A Service as prescribed vide
DOPT’s above referred letter dated 19/20.11.2009 and notified
accordingly.




4, Since the current rules are not in the format for Organised
Services, and also do not explicitly declare Geology to be an
Organised Service, thus the first and foremost action required
was to amend the Recruitment Rules on Organised Service
pattern incorporating total length of service as one of the
eligibility criteria.

5. Accordingly the following has been done to confer benefits
of parity to S&T Streams of GSI:

(a) Recruitment Rules of all S&T Streams were drafted on the
Organised Service pattern and sent on 23.6.2009 (Geology) and
on 18.8.2009 (Engineering, Geophysics and Chemistry) to the
DOPT with the approval of Hon'ble Minister of Mines. It may be
seen that existing Recruitment Rules are of 1960-70.

(b) Clearance of Recruitment Rules of Geology stream on the
Organised Service pattern have been (finally) obtained from
DOPT on 8.3.2010 after taking up matters by Secretary (Mines)
with Secretary (DOPT). The matter was referred to UPSC on
19.3.2010 and their queries have replied on 13.4.2010 and
12.5.2010. Once approval of UPSC and vetting by Ministry of
Law of Recruitment Rules are done the same will be notified.

(c) For other S&T streams the RR Division of DOPT has
approved the draft Recruitment Rules but Cadre Review Division
of DOPT has not done so. DOPT is being engaged again and if so
advised we may move a Cabinet Note. In this regard
Sr.DDG(STSS) and DDGs Incharge or other S&T streams visited
Ministry of Mines last week to get inputs about these streams.

6. All issues including benefits of 30% NFSG, pay parity etc
are linked with notification of the Recruitment Rules. These
benefits are conferred on DPC basis which in turn can be held on
notified Recruitment Rules.

7. Owing to large vacancies in the Geology stream, the DOPT
on 30.4.2010 has also agreed that pending notification of
Recruitment Rules the DDG level vacancies for the year 2009-10
may be filled up on the basis of the draft Recruitment Rules
cleared by DOPT at para 5(b) above. Now all 21 posts of DDGs
for the year 2010-11 can be filled up where as if the relaxation
given for one vyear in residency period as per existing
Recruitment Rules only two vacancies could have been filled up.




This sort of relaxation is exceptional and first such a kind.
Ministry has vide letter dated 11.5.2010 (copy enclosed)
requested GSI to forward DPC proposal of DDG(Geology) on this
basis. Earlier as well vide letter dated 26.04,2010 asked GSI to
forward the proposal in anticipation of such a relaxation.

8. The draft Recruitment Rules of all S&T streams now
contain all the necessary ingredients and once notified the parity
provisions can be applied. Further to cut short the processing
time for Geology, Recruitment Rules of which are at final stage,
a copy of the draft recruitment rules have already been
forwarded to GSI vide this Ministry’ above referred letter dated
15.4.2010 (copy enclosed) for holding a mock exercise for
computing pay parity so that glitches, if any are foreseen (the
exercise being the maiden one) and clarified well before the
notification of the Recruitment Rules.

9. I request you to depute a dedicated team headed by a
DDG level officer to draft the proposals at para 6 & 7 above and
send to this Ministry at the earliest.

10. Though from DDG(P)’s letter it seems that there are likely
to be very few officers eligible under the existing Recruitment
Rules, nevertheless, given the time already taken to revise the
Recruitment Rules for Geology, you are requested to send
proposal for the first batch based on existing Recruitment Rules
of Geology without further delay.
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(Suresh Ifi';ﬁnani]

Sh. N.K. Datta,

Director General

Geological of Survey of India,
27 J.L. Nehru Road,
Kolkata-700016













